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OBJECTIVE: H :

To make full use of the talents and resources of all our employees
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To provide a healthy environment this will encourage good and productive working relations within the
organization.
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APPLICATION: &/ A :

Special responsibility for the practical application of the Hotels equal opportunities policy falls upon
managers and supervisors involved in recruitment, selection, promotion and training of employees. It is
vital that all concerned parties receive and understand this policy.
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The recruitment process must result in the selection of the most suitable person for the job in respect of
experience, qualifications and interpersonal requirements.
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All jobs should be considered open to all applicants, except in the case of a job covered by genuine
occupational requirements such as an Italian chef for an Italian restaurant, or an Arabic speaking
telephone operator, or a female locker room attendant. In addition, in some locations there may be
restrictions and visa regulations imposed by the Government which a particular hotel is obliged to
comply with.
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STATEMENT OF POLICY
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1. We are committed to a policy of treating all its employees and job applicants equally.
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2. No employee or potential employee should receive less favorable treatment or consideration on the
grounds of race, color, religion, nationality, ethnic origin, or gender.
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3. We will appoint, train, develop and promote on the basis of merit and ability.
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Employees will not be disadvantage by any conditions of employment that cannot be justified as
Government legislation or as necessary on operational grounds to give a required service: e.g. language
ability or ethnic culinary skills.
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All employees have personal responsibility for the practical application of Bavaria Hotels International’s
equal opportunities policy.
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Our grievance procedure is available to any employee who believes that he or she may have been unfairly
discriminated against.
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Appropriate action will be taken against any officers of the company who is found to have breached this
policy statement.
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